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Objective of UC Berkeley Compensation Program  
Establish salary rates comparable to the market and assist campus managers with 
salary decisions that help recruit, retain, and motivate highly qualified employees. 
 
Compensation Resources 
The Berkeley Human Resources – Compensation website is the source of all the 
information presented in this class.  Everyone can access this site at: 
http://hr.berkeley.edu/compensation-benefits/compensation 
 

 
 
 
Notes: 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
 
  

http://hr.berkeley.edu/compensation-benefits/compensation
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PPSM Salary Example (effective 7/1/2017) 
 

Salary 
Grade  

Personnel 
Program  Salary Range 

    Minimum Midpoint Maximum 
15 PSS $31,200  $47,300  $63,400  
16 PSS $34,000  $51,800  $69,600  
17 PSS $37,400  $57,000  $76,600  
18 PSS $41,200  $62,800  $84,400  
19 MSP/PSS $45,300  $69,100  $92,900  
20 MSP/PSS $50,100  $76,300  $102,500  

 
 
Notes: 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
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Job Field, Family, Standard/Category & Level 
 

 
 

Example 
 

 
 
Notes: 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
  

 Job Field:
 Job Family:
 Job Standard/  
Category:

Supervisors & 
Managers

 Level:* Supervisor 1
Supervisor 2
Manager   1
Manager   2
Manager   3
Manager   4

* Not all Job Families have all Categories

Experienced   Level 3
Advanced       Level 4
Expert             Level 5

A group of Jobs that involve work in the same general occupation
A more specific occupational area within a Job Field

Level 1
Level 2
Level 3

Operational & 
Technical

Professional

Entry                Level 1 
Intermediate Level 2

 Job Field:
 Job Family:
 Job Standard/  
Category:

Supervisors & 
Managers

 Level:* Admin Supr 1
Admin Supr 2
Admin Mgr   1
Admin Mgr   2
Admin Mgr   3
Admin Mgr   4

* Not all Job Families have all Categories

Expert Level 5

Admin Asst 2 Admin Officer 2
Admin Asst 3 Admin Officer 3

Admin Officer 4

General Administration
Administrative Operations

Operational & 
Technical

Professional

Admin Asst 1 Entry Level 1 
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Simple Analogies for Job Categories 
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Job Descriptions 
Include the following sections, based on the Job Standard: 

• Job Summary 
• Scope 

o Generic & Custom 
• Key Responsibilities  

o Description & % of time 
• Knowledge and Skills 
• Education/Training, Licenses & Certifications 
• Problem Solving 
• Supervision 

 
Notes: 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
____________________________________________________ 
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Compensation Terms (More detailed definitions are available online.) 
• Represented: An employee in a job for which terms and conditions of employment 

are bargained by a union. 
• Non-Represented: An employee in a job for which terms and conditions of 

employment are covered by UC policies. 
• Employees Covered by Personnel Policies for Staff Members (PPSM): 

o PSS – Professional Support Staff 
o MSP – Managers & Senior Professionals 

• Non-exempt employees: Are eligible for overtime under the Fair Labor Standards 
Act (FLSA) and record their actual time worked. (Note: All overtime must be pre-
approved by a supervisor.) 

• Exempt:  Employees are not eligible for overtime. 
• Merit Increases:  are granted to eligible employees in career, contract and partial 

year career positions based upon job performance. 
• Equity Increase:  is typically based on a salary inequity that cannot be corrected 

through the merit review cycle 
• Stipend:  Under PPSM, stipends may be granted to recognize temporary 

performance of higher-level duties or "other significant duties" not part of the 
employee's regular position. 

• Job Field:  A group of job families that involve work in the same general 
occupation.  These jobs have related knowledge requirements, skill sets, and 
abilities.  

• Job Family:  Is a specific occupational area within a Job Field, where the same or 
relatively similar work is performed, a similar skill set is required, and it is possible 
to move within the family with minimal training. Jo 

• Job Standard:  Is a description of the scope, key responsibilities, knowledge and 
skill requirements, etc., of a specific job level within a family.  

• Categories:  Job Standards within families fall into one of three Categories.  
Within each category, various job levels (with corresponding generic scope 
descriptions) ensure consistent application of levels across campus. 
o Operational and Technical – This category includes support, operational, 

technical, skilled or semi-skilled positions, where the skills are typically acquired 
through vocational education and/or apprenticeships, certifications, specialized, 
or on-the-job training.  

o Professional – This category includes positions which require a theoretical and 
conceptual knowledge of the specialization.  

o Supervisory & Managerial – This category includes positions which require a 
theoretical and conceptual knowledge of the specialization.  

• Job Description:  Is a Job Standard that has been customized for a specific 
employee or group of employees.  It includes the general nature of the work 
performed, the level of the work performed, the skills and knowledge required for 
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competent performance of the job and other elements.  It describes and focuses 
on the job itself and not on any specific individual who might fill the job. 

• Job Classification:  Is also called a Job Evaluation, and is the process of 
evaluating the Duties and Responsibilities of a position to determine the best 
appropriate job title at UC Berkeley.  

 
 


